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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHYAMLAL SARASWATI MAHAVI DYALAYA

Name of the head of the Institution A. K. Sharma
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05732240003
Mobile no. 9258321276

Registered Email

princi pal @smvcl | g.com

Alternate Email

naac@smvcl | g. com

Address Raj j u bhai ya saraswati vihar shikar pur
(Bul andshahr) uttar pradesh

City/Town Bul andshahr

State/UT Uttar pradesh

Pincode 203395




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Bhim Si ngh

Phone no/Alternate Phone no.

05732240003

Mobile no.

8445785289

Registered Email

i gac@snvcl | g. com

Alternate Email

naac@smvcl | g. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ssnmvcll g. com agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ssnvcllg.com additional -
i nf ormati on/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B 2.77 2011 30- Nov- 2011 29- Nov- 2016
1 B 2.66 2011 16- Sep- 2011 15- Sep- 2016
6. Date of Establishment of IQAC 05-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://ssmvcllg.com/aqar/
https://ssmvcllg.com/additional-information/
https://ssmvcllg.com/additional-information/

conposi tion of various
conmittees for college
wel fare. preparation of
academ c cal endar.

di scussi on about
personal ity groom ng

wor kshop and ICT in
departnent of Educati on.

27-Jul - 2019

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil 2020 0
00

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

conposition of various conmittees for college welfare.

pl an of action chal ked out

by the 1QAC in the beginning of the academi c years towards quality enhancenent

and the outcone achieved by the end of the academ c year.

online classes during

covi d19 | ockdown. national sem nar on New Education policy. naintenance of

quality as per NAAC paraneters.

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhTc1FsYmJwb3Fwc2loYlVhWGNsZlE9PSIsInZhbHVlIjoiTzdLUDJLejZwZWxjNUZucE52ckVhVzVqZy96TmVRN1ZHcWxTMFpMb3FtejhBT05FdmF2YkV5TFAybGFtNWI0WlcxT25Gekd0MjNGc1krbjNZdmkzKzVMZk9BSE40MDg1TnpIL0liUS9vSFE9IiwibWFjIjoiZjYwMDk2NjQ5MDA3MjZhOGM3YmEwNWI4ZjU4YmUyZmI3YmM3OTJjMzVkYTQzOTk4YjA3NTYwZDVmYzk4NzRhZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpON0hicVhRdTY1QSttLy9jL2FSVXc9PSIsInZhbHVlIjoiOWJQTFE4OFo4a0lZWlRXV25uTjRnbEFEUzFYNjJIenlWZkU4OFNJeDh5RzJvNEJNc2VucFNKZDNRNGxweEhzNGtYbXdZc1ViL0piZEU3amRDWGZ1Ymc9PSIsIm1hYyI6ImI3NDliNGQ3YjQyYjExODlhYTA4Yjg4NTc5YTcxYWY3MWE0MWJkYjY0MGU1OTc1YTA5YTMxNDcwODZmZmE4YmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inc3a0tqa0NMM0FrazlnYVhYUCt3clE9PSIsInZhbHVlIjoib0Y1NU13aCsxbENuNnl4a3ZtZXQ0b3BHZmdrNndRYWtnc2puY1pHTU51N0lSc0N1L1ZnclVlSWJua25KYUUwRDcxbk80SmowdzNGZkRmWXhsQzFjM2c9PSIsIm1hYyI6IjMwMTMyZjA0ZTFkNmY2YTZkYmM5YzYyMmQ0YTNlOTJjZDIxODU3MzgwMDVmMjBhMDBhM2QzNmExNWQwZDhjZGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZ6dXZKakJUSDBXSTNieVZ5cllkWkE9PSIsInZhbHVlIjoiWVREL1hQZ0x4N1lZWk9mdDJjeWRwWk5kWm1MN2lWWk9HKytZMFB1OXFSZDlFUk5pRW1tSDdtSU5OK1YwYmFHUTE0VSs4LzNtdWZQOFF4RFM4SEIrQ2c9PSIsIm1hYyI6ImM5ZmJmMGJmYjdmN2I3M2E0NTEwNzQ5ODBiNTY2MjdkMDkxZjExOGJjNDQ3ZThhOGQ4OGExMzlhMzFiMjU2OWYiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

conposition of various conmmittees for
coll ege wel fare.

Achi eved

pl an of action chal ked out by the | QAC
in the beginning of the academnic years
towards quality enhancenent and the
out conme achi eved by the end of the
academ c year.

Process start

online classes during covidl9 | ockdown.

Process start

nat i onal
policy.

sem nar on New Educati on

Achi eved

mai nt enance of quality as per NAAC

par anet ers.

Process start

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
col | ege managenment conmittee 13- Feb- 2023
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2023
Date of Submission 13- Feb- 2023
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Curricul ar

conmittee to prepare a schedul e.

Pl anni ng and | npl enentation -
pl ans the academ c cal endar of the year and informs the central
Curricul ar

| QAC and acadenic planning committee
time table

and co-curricular activities are



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1BNFFHR3hkVTVXVEJrcDhPd2lFM0E9PSIsInZhbHVlIjoicjZJOXFTS05ETDdNQk9WWjQxSlhLN2ozSkhRZHBoc2hnK2h3OEVzUmtsZlpjOE9mYzMxMllDYWg1TCtrMVppelhQYjFGZXI5UHhYZTV5eXBhRW1VRXc9PSIsIm1hYyI6IjdlMzZlZmFlMjIwNTYwYzNlOTk2ZTZkZTNkNGU0ZTNmNDU5ZWYwMmUyODVlZDM1MmI3NDE2MzQxZDA4ZjY4ZWIiLCJ0YWciOiIifQ==

pl anned in the acadenm c cal endar to achieve the set outcomes. ¢ After
conpl etion of on-line adm ssion process, all the program conmences workl oad
allotment is done to all the teachers as per their expertise and University
gui delines. ¢ According to the distribution of coursed, individual teachers
prepare their lecture plan for the entire theory and practical course.  Result
anal ysis of every course is carried out and corrective neasures are suggested
by 1QAC to inprove students, performance renedi al sessions are conducted to
i nprove slow learner’s results by clearing their fundanmental concepts and
guestion paper solving practice. Fast learners are pronoted to opt-different
add on prograns to inprove their skills required for enployability. The
institution ensures effective curriculumdelivery through a well planned and
docunent ed process. The college is affiliated is CCS University, Meerut and
follows its curriculum and acadeni c cal endar. Its nechanismfor delivery of
curricul um focuses on holistic teaching and enhancing quality of education. The
departnental neetings plans the teaching | earning process and co-curricul ar
activities. Teaching-learning is student centric as a high percentage of the
students are formrural area and cone from UP governnent schools. Different
i nnovative teaching, creative pedagogi es are di scussed and the program and
course outcones are deliberated upon. Teaching nmethods for effective delivery
chal k and bl ackboard, |CT-teachi ng method cl ass notes/ group-di scussi on. | QAC
nmeetings are conducted regularly for planning and i nplenenting quality
enhancenent steps. College regards effective delivery of curriculum as the nost
vital curricular aspect. The college follows the curricul um prescribed by our
faculty menbers and their sub-conmittees substantially contributed to the
curricul um devel opnent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil ni | Ni | 00 - -

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NIl ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd Pedagogy of School 01/ 07/ 2004

subj ects, Environnent
St udei s, Gui dance
counsel i ng

VEd Pre Service & Inservice 13/ 10/ 2013
Teacher Educati on,
Conpar ati ve educati on,
Academ ¢ Witing,

Gui dance & Counsel i ng,
Yoga & Heal th Educati on,
Sel f Devel opnent &
Conmuni cation Skill,
| ssue & concern of




El ementry Educati on,
System & Structure of
El ementry Educati on,
| ssue & Concern of
Secondry & Seni or
Secondry Educati on,
System & Structure of
Secondry & Seni or
Secondry Educati on

VA Hone sci ence 01/ 07/ 2006
VA Soci ol ogy 01/ 07/ 2015
BCom H ndi, English, 01/ 07/ 2015
Sanskri t
BA H ndi, English, 01/ 07/ 2002
Sanskri t
BSc bot any, zool ogy, 01/ 07/ 2000
chem stry, mathemati cs,
physi cs

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

ni | Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School Internship 137

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col |l ege obtain structured feedback from students, Faculty. Alumi of the
curriculumto enhance and support |earning opportunities. The Feedback is
anal ysed and the areas of concern that energe are addressed by taking up



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpkbVdHL1Y1ekFuL1RXNnZVZnEyUnc9PSIsInZhbHVlIjoiNlJZM0lMWGh5SUJGS0xZZzM2NEpyNmNsUHZNa1Y5Unc2M21naXNGMHF2WjNBaVFydnBiNUg3QlkvMUZXdmg4dFc4Zm1BNVM5bTZNekVPNFZRd250Q2pNckg3bmNaWDRBUGFKWVhKclpVYmc9IiwibWFjIjoiZjY5YmNkYzY0ZmQ1MDE1MmFlYjE3NWRjNTY1YzFhZTI5ZjViMTRhZWFkY2RjOWM2ODRlYzBmNTUxY2JmY2MxZCIsInRhZyI6IiJ9

rel evant neasures after a series of reflections at the school and depart nent

| evel . Participatory curriculum processes serve to strengthen teaching | earning
and taki ng each stakehol der group on board during the curricul um devel opnent
process. Leads to an inclusive, Practical and that neets the needs of the

di verse range of students. The structure feedback is specifically sought on
three perspectives Scale of agreenent, related to foll owi ng key paraneters of
curriculumdesign- « Well defined Course and program outcomes. ¢ Pronoting

i nternshi p, student exchange and pl acenent opportunities for students.

bj ectives beings to make the curriculumnore inclusive relevant to holistic
devel opnment of the students and pronoting lifelong | earning Overall feedback on
curricul ar design and revision of syllabus. Formthe student feedback obtained
on curricular design and revision, it enmerged that nost of students were
satisfied with the design of curriculumand agree that overall that overal
quality of teaching-Learning process in our institute is good. In the md of
the year 2020 which was the peak of Covid Pendam c. Coll ege has adopted a
structured Course of action to inprove placenment and organi zed nunerous
activities of Curricular enrichment. Alumi, teacher, Student feedback obtai ned
also reflected simlar insights. The suggestions and remarks were taken up by
the respective departnents. Feedback From Students Sr. No. Feedback received
Action Taken 1. Students in their feedback suggested that curricul um should
have nore no. of enployability and entrepreneurship Oiented Course. Taking
cogni ze of the needs and concerns of students reading enployability options
nmore courses focusing on enployability have been included in the syllabi. 2.

St udent s enphasi zed that nore industry, skills, Comunication skills and soft
skills based courses should be included. Syllabi of different prograns have
been restructured to accommopdate nore of such course. 3. Students have
suggested that the progranmes should be nore inclusive and flexi ble which can
enabl e themto pursue course of their intrest. CBSC has been inplanted in PG
and UG Prograns enabling the students to choose el ective Subjects as per their
needs and intrest. 4. Students have felt the need for nore hands on and
practical conponent in the curriculum based on nodern techni ques for skil
enhancenent Such needs changes have been incorporated to ensure based conponent
in the curriculum Efforts have al so been nmade to strengthen the infrastructure
support for the same. 5. The students suggested strengthening the Library
Laboratories and instrunentation faciite3s to enhance curricul umdelivery.
Col l ege is strengthening the instrumentation facilities upgrading |ab
facilities.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled

Programme Specialization available Application received
BA Nill 140 Nill 111
BCom Ni I 80 Nill 81
BSc Math / Bio 240 Nill 164
BCA Nill 60 Nill 60
VA Honme sci ence 40 Nill 8
VA Soci ol ogy 60 Nl 18
BEd Nill 200 Ni 135
MEd Nill 50 Nill 23
Msc Mat hs 60 Ni |l 14




Ni Il 32

MSc Chem stry 30
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2019 570 96 89 15 Ni Tl

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
104 17 Ni Il 5 Nill 5
| CT Tools and resources

View File of
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students undergo various problems of stress- personal, academic, physical, mental. Students are newin
professional course faces a lot of stress, specially hostel students who are away from family for the first time.
Students from educationally weak background feel complex and hesitations in class and unable to perform well
due to inhibitions. Statistics reveal increasing number of suicides and dropouts. Considering the student-teacher
ratio in classrooms, it is difficult at times to give personal attention to students in class. One solution therefore is
a ‘Mentor’ who can form the bond with students in the true sense. Mentoring is required for students to achieve

emotional stability and to promote clarity in thinking and decision making for overall progress.Each teacher is
assigned around 25-30 students for the complete duration of their study. ¢ the college organized a meeting with
students at least ones a month to discuss resolve various problems. « The mentors encourage the students to
participate in co-curricular and extracurricular activities and sports. » Their academic performance and other
activities are all recorded. « The mentors also keep in touch with the parents/ guardians on their attendance, test
performance, fee payment, examinations etc on weekly basis * The mentors also counsel the students in need of
emotional problems.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1337 104 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
91 106 0 0 25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Designation

Name of the award,
fellowship, received from

Name of full time teachers

Year of Award
receiving awards from



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iis2UEZOQ3JHWFhiZkdkT3cxWHBBMWc9PSIsInZhbHVlIjoiSldHVEUyU0k4cWNNWGk4d3JFSUR5NDllOHVTSTRpN2tOc3RQdTAvdklMZjJGNEt6WTljU2JyNm8vZkUrb2JxWmZsU2ZET3JWM3dYTkpKS2I4bUJYdFE9PSIsIm1hYyI6IjJhZDdkYzk5Y2U3M2NiMjM4N2UyN2VkMTM1ODIyMzEyODc1NzU3MmFmNzlkZWYyNjMzOTRhNmI2YWYyM2JkNWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFTOUlhc2JQbFBNa2EzQy85bTlzaEE9PSIsInZhbHVlIjoiVW5pQncwTWxwcEFQcXFEbnllaHBYcUw0cmprN2lKWVFnSGJQVWRMZUNCYzFwc2ZCR1RFUHBlR0Ewc3ZIa3h3Zjl2L1dsV0V5NmxtNlhxSkhNaGJvR0E9PSIsIm1hYyI6ImJkNmZkZjZiYjlmNDgyYzk3M2FiY2EzNzI2YjhlZmEyNjk3MjgwODQ5MTdhZDg2MDYyMWM2ODU4MWNiNTBmNmIiLCJ0YWciOiIifQ==

state level, national level, Government or recognized
international level bodies

Nill ni | Nill ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA nil - Nill Nill

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Acadeni ¢ Cal endar ¢« The academni ¢ cal endar in very useful docunent which
contains the tentative dates of internal and external senester exam nations, co-
curricular and extra-curricular activities and of termand vocation period, to
gui de the teachers and students. C.C.S.U/S. S.MV. uploads the annual cal endar
at the beginning of every acadenic year on its website with broad details of
maj or academi c events. ¢ In accordance with these details, our institution’s
academ c cal endar is prepared by Academ ¢ planning conmittee and institution
has a vibrant culture of instilling inquisitiveness and scientific tenper anmong
t he students through nunber of activities which are declared in advance to the
students through the acadenic cal endar. The heads of departnments conducts the
neetings to distribute workload, allot subjects, plan the activities of
departnent and to review the conpeted syllabus. The principal nonitors the
ef fective inplenentation of the cal endar through formal neetings wth heads of
departnent and if necessary informal discussion with faculty. Preparation by
all departnents — « The tine table is prepared by respective departnents. ¢ The
tinme tables are displayed on the Notice board and al so upl oaded on the coll ege
website. ¢ Periodic assessnent of curriculumdelivery is conducted by | QAC
t hr ough HODs.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Col | ege regards effective delivery of curriculumas the nost vital curricul ar
aspect. The college follows the curriculumprescribed by our faculty nenbers
and their sub-committees substantially contributed to the curricul um
devel opnment. The col | ege ensures effective curriculumdelivery through
systematic and strategic transparent nmechanism The college is affiliated is
CCS University, Meerut and follows its curriculumand academ c cal endar. Its
mechani sm for delivery of curriculumfocuses on holistic teaching and enhanci ng
qual ity of education. The departnental neetings plans the teaching |earning
process and co-curricular activities. Teaching-learning is student centric as a
hi gh percentage of the students are formrural area and cone from UP gover nnent
schools. Different innovative teaching, creative pedagogi es are di scussed and
the program and course outcones are deliberated upon. Teaching nmethods for
effective delivery chal k and bl ackboard, |CT-teaching nmethod cl ass notes/group-
di scussi on

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




https://ssnvcllg.com addi ti onal -i nf ornmati on/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni Tl BA Nill 34 33 97
Nill BCom Ni Il 42 41 97
Nill BEd Nill 136 135 97
Nill VBc chem stry 22 22 100
Nill VA soci ol ogy 35 35 100
Nill MSc mat h 20 18 91
Nill BCA Ni |l 18 18 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ssmvcll g.com addi ti onal -i nformati on/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Research
Met hodol ogy

Educati on

26/ 10/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil ni | ni | Ni |l ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ni | ni | ni | ni | ni | Nl

No file upl oaded.



https://ssmvcllg.com/additional-information/
https://ssmvcllg.com/additional-information/

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Chem stry 4 Nill
Nat i onal Educati on 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Educati on 3
BCA 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Janpad B Kavi t a JI VB, 2019 Nl Ni |l Ni |
ul andshahr Rani , Jour nal of
ke Sundeep educati on
madhym k Kumar
vi dyal al o
nei n
addhayr at
chatro ke
parivaarik
anuhan or
vat awar ank
ka unki sha
ekshi k
upl abdi
per
prabhav ka
ek addhyan
Pr epar at Neeraj k 2019 Nill Nill Ni |
ion and Ch |umar, Lata, | Remarki ng
aracteriza Saur abh An Anal i sa
tion of Shar ma and tion
Sone Hexa Shal i ni
coodi nat ed Gupt a




Cyanonitro
syl
conpl exes
of
chrom um
with sone
potenti al |
y Mono- Bi
and Tri -
Dent at e
Li gands
Spect rop Neer aj 2019 Ni |l Ni |l Ni |l
hot onetric kumar , Remar ki ng
det er m nat Saur abh An Anal i sa
ion of Cu Shar ma, tion
(1) Via c | Kanmakshi
onpl exati o |and Chandr
n wth awat i
Cef i xi ne
St udi es Neer aj Peri odi c 2020 Nill Nill Nill
on the Kumar , Resear ch
conpl exes Shal i ni
of 1,1-Bis | Gupta and
(sel eno Saur abh
cyanato Shar ma
nercurio )
Ferrocene
with
Si(l1V), Sn
(v,
Ti(1V),
Zr(1V) and
Hf (1'V)
Chl ori des
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 16 Nill Nill
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students




collaborating agency participated in such participated in such
activities activities
NSS (7th days Vil | age- Basot i 2 50
Speci al Canp) Shi kar pur,
Bul andshahr
NSS (Road Safety Road Saf ety 2 100
Conmpai gn Shi kar pur, [Conpai gn Shi kar pur,
Bul andshahr) Bul andshahr
NSS (One day Shyani al 2 100
general Canp) Sar aswat i
Mahavi dyl aya,
Shi kar pur,
Bul andshahr
NCC ( CATC- 51 Shyam al 1 21
Canp) Sar aswat i
Mahavi dyl aya,
Shi kar pur,
Bul andshahr
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS (7th days Vil l age- Awar eness 2 50
Speci al Canp) Basot i program
Shi kar pur,
Bul andshahr
NSS ( Road Road Safety road safety 2 100
Saf ety Conpai gn Conpai gn
Shi kar pur, Shi kar pur,
Bul andshahr) Bul andshahr
NSS (One day Shyam al CAWP 2 100
general Canp) Sar aswat i
Mahavi dyl aya,
Shi kar pur,
Bul andshahr
NCC (CATC-51 Shyami al Cl eaness 1 21
Canp) Sar aswat i
Mahavi dyl aya,
Shi kar pur,
Bul andshahr
No file upl oaded.

3.5 - Collaborations




3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 5 Sel f 1
Facul ty Exchange 37 Sel f 1

Faculty and Student
Exchange
I nternship 141 Sel f 96
(B. Ed.)
Di ssertation 6 Sel f 120
(M Sc. Bio-
t echnol ogy)
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To

Participant

ni |

ni |

ni |

Nill

Nill

Ni |l

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill nil Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

120

91. 56

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}




Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Techlib Partially 7 2010

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17042 Nill 94 Nill 17136 Nill
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil nil nil Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 55 5 5 2 5 5 0
g
Added 0 0 0 0 0 0 0 0
Tot al 60 55 5 5 2 5 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-conte

nt development facility

Provide the link of the videos and media centre and
recording facility

ni |

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

120

91. 56

Ni Il

Ni |l

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)

The Col | ege has established sufficient Systenms and procedures for
academ c and support facilities -

and utilizing physi

cal ,

| abor at ory,

mai nt ai ni ng
l'ibrary,




sports compl ex, conputers, classroons etc. Physical facility and Academi c
facility:- 1. Laboratories Policies for Miintenance Required Material |ike
Chemi cal s and instrunents provided by Managenment time to tine after demanding
Stabilizers/Inverters are used for Instrunents. Regular servicing and
mai ntenance is carried out for the Instrunents. Calibration of Instrunents is
done tinme to tine. Service engineers from manufacturing conpani es and | ocal
Technicians are called for the repairing for Lab Instrunments. Al Labs has Lab
Assi stants and Peons for proper Mintenance and Cl eaning of Labs. Policies for
Utilization Practical batches are prepared so as to give hands-on experience to
all the students. 2.Library Policies for Miintenance Libraries dusting and
cleaning is done regularly by Library Attendant. Pest control is carried out so
as to increase the life of valuable resources of the library. Furniture and
fixtures are repaired as per the requirenment. Library has some plants also for
green Environment. Policies for Utilization Library is kept open during college
hours for the benefit of the students. Qualified staff is appointed in the
library to guide and hel p of students and staff. 3.Sports facility Policies for
Mai nt enance Regul ar mai ntenance is carried out for gymasium yoga centre,
sports equi pnment and sport nmaterial. Policies for Utilization Sport material is
i ssued to students as per the schedule. For Inter-collegiate conpetitions sport
material is issued to the student for the period of the conpetition. Gymasi um
is used by students as per the given slot. 4. Computers Policies for
Mai nt enance Regul ar dusting and cleaning is done. Furniture and fixtures are
repaired as per the requirenment. Policies for Utilization Available conputers
are distributed in departnents, office and library and for adm nistrative work
as per the requirenent and | oad of the work. 5. O assroons Policies for
Mai nt enance Regul ar cl eaning and mai ntenance is carried out so as to provide an
effective learning environment to the students. Regular nmonitoring and repair
of electrical and fixtures is done. Policies for Uilization Tinetable is
designed in such a way that there is maximumutilization of infrastructure and
cl assroons.

https://ssmvcllg.com/additional-information/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Concessi on 908 3956610
frominstitution
Fi nanci al Support
from O her Sources

a) Nati onal UP CGovt 221 3146862

b) I nternati onal Nill Nill Ni |
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 12/ 03/ 2019 31 SSW Col | ge
Shi kar pur
Life Skill (Yoga) 22/ 06/ 2020 50 SSW Col | ge
Shi kar pur



https://ssmvcllg.com/additional-information/

Life Skill 21/10/ 2019 53 SSW Col | ge
(Physi cal Fitness) Shi kar pur
Life skill 18/ 11/ 2019 14 SSW Col | ge
(Heal th Hygi ene) Shi kar pur
| CT wor kshop 06/ 09/ 2019 130 SSW Col | ge
Shi kar pur

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2019 How t o 50 Nill Nill Nill
Crack
Conpetition

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil 0 0 Nill Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 26 B. A/B. Sc/ B Nill Di fferent Ni Il
. Com Institute

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

5

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

ni |

ni |

Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni | ni | Ni Il 0 0 - ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students constitute a maj or stakeholder in institutional growth. The coll ege
believes in giving equal opportunity to the students by supporting the coll ege
faculty menbers in running various activities of the college. For this the
col l ege provides themwi th set of circunstances to participate in various
acadenmi c and adnministrative activities in the college. Every Year the College
conducts Sports Representatives and All courses have Cl ass Representatives (CR)
for each class, NSS representative, NCC representative nom nated by students
along with faculty nenbers and Head of the Departnent. These C ass
Representatives address the problens pertaining to classroom infrastructure,
library, health hygi ene, and issues concerning student grievances. Students’
representation facilitates its investigation into the information agai nst any
conpl ai nts. Students al so have a strong representation in various related to
subj ect presentations, semnars, and sports activities and help in organization
and nmanagenent of college events with faculty coordinator. Students al so
organi ze and cel ebrate certain special events like National Teachers day,
Nati onal Computer Security Day, Yoga day, Environnent day Event, Plantations
and ot her prograns.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




Shyanl al Saraswati Mahavi dyal aya- Vision: To be a leading institution of higher
education that fosters intellectual curiosity, critical thinking, and persona
growth in students and enpowers themto contribute positively to society.

M ssion: To provide quality education to students from diverse backgrounds and
equip themw th the know edge, skills, and val ues necessary for success in
their chosen careers. W strive to create an inclusive |earning environnent
that pronotes innovation, creativity, and collaboration and prepares students
to neet future challenges. W are conmtted to maintaining high academ c
standards, pronoting research and innovation, and providing opportunities for
personal and professional growh to all our stakeholders. Inport education of
the hi ghest standards through val ue based holistic teaching and | earning by
integrating traditional and innovative practices. Create a platformfor
students exploring their creative potential and nurturing the spirit of
entrepreneurship and critical thinking. Inculcate the strong belief in hard
wor k and core val ues of gender equity, human rights ecology in order to make
them socially responsible citizens. Equip students with the skills needed to
adapt better to the changing gl obal scenario and gain access to nultiple career
opportunities. Provide inclusive education by making it accessible to al
sections of society. To maintain and pronote quality, transparency, conpliance
sustainability in governance

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Teachi ng and Learni ng Nati onal Sem nar on NEP

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Fi nance and Accounts ERP software for fee receipt

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

Nill nil 00 nil 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

2020 Nat i onal Nl 59 15
Sem nar on 01/ 03/ 2020 |02/ 03/ 2020




NEP

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
ni | 0 Ni Il NI Ni |l

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Loan Facility Loan Facility Fee Concessi on

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution Conducts internal and external audits regularly. Auditing is the
i mportant part of college. In shyamlal saraswati Mahavi dhyalay the audit is
done annually by the finance departnment of college. Internal and externa
audits are conducted regularly. Internal auditor is appointed by parent
soci ety. The purpose of internal audit is to provide am objective source of
information to the managenent with a viewto the efficient conduct of
activities of the college safe guarding arrests, Preventing and detecting
frauds and unlawful activities, conpleteness of accuracy of financial records
and tinely preparation of financial statenent. Internal auditions checks. 1.
Al'l receipts and Paynment vouchers. 2 Books, / Labratory equi pnent and ot her
materials are purchased at |east price taking proper quotations collected for
the parties. The extemal audition is appointed by the college to perform
auditers of the financial statement of the college. The financial record are
audited by qualified chartered account at the end of each financial year. The
financial records are certified ie income and expendi tures, bal ance sheet and
notes on accounts

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal

Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Col | ege
Managenent | QAC
Adm nistrative Yes CA Yes Col | ege
Management

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

ni |

6.5.3 — Development programmes for support staff (at least three)

ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

nil
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 01/ 05/ 2020 01/ 05/ 2020 23 0
Gri evance
online Meeting
on Covid 19

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Adoption of Power Efficient Equipnent For efficient use of energy, the college
has noved to LED based |ighting. The sinple fact is that LEDs bul bs use 75 | ess
energy with conparison to incandescent |ighting. Another advantage of LEDs is
the “hassle factor.” LEDs |last a |ot |longer than a regular bulb. Apart from
lighting, the college is using high BEE rating appliances such as fans, wire
etc. to stop energy wastage. Exploring alternate sources of energy is the need
of our college conventional energy sources are |imted, expensive and harnf ul
to the environment. Qur college has understood its responsibility about nation




Sol ar

for the coll ege.

towards usage of alternate energy sources and applying the energy conservation
measures at the Institute |evel.Based on Geographi cal
Energy is the best available (alnost full

| ayout of the coll ege,

year) alternate energy source

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 19
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

01/ 08/ 2018

Code of conduct for
faculty Every teacher
shal | di scharge hi s/ her
duties efficiently and
diligently to match with
t he academni c standards
and performance norns
| aid down by the
Governnent fromtime to
time. Every teacher shal
updat e hi s/ her know edge
and skill to equip
hi nsel f/ hersel f
professionally for proper
di scharge of duties
assigned to himher . No
teacher shall absent
hi nsel f/ herself with from
duties at any tinme
wi t hout prison perm ssion
from hi gher authorities
No teacher shall accept
any honorary or ot her
assi gnnent given to
hi ml her by an external
agency wi thout the prison
perm ssion of the
principal or directorate
of Hi gher educati on.

Every Teacher shal
conduct hinsel f/ hersel f
wi th absolute dignity and
decorumin his/her




dealing with the
superiors. Coll eagues and
students every tinme. No
teacher shall associate
with any political party
or tape part in any other
organi sation actively,
which is not inline with
the duties and ethics of
t he teaching profession .
No teacher shall act in
any manner that violates
the nornms of decency or
nmorality in his/her
conduct or behavi our
i nsi de or outside the
col | ege canpus. No
teacher shall inside,
provoke or instigate any
students or anot her
menber of the staff into
any form of action
agai nst the higher
authorities or that seeks
to disrupt the academ c
activities of the
col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? EXTREMLY BENEFI Cl AL REASONS TO PLANT A TREE I N CAMPUS: - TREES ARE VI TAL PART
OF OUR WORLD AND OUR CRUCI AL TO OUR SURVI VAL. THEY PROVI DE US W TH THE OXYGEN
WE NEED TO BREATHE, SHELTER FOR W LDLI FE AND FOOD TO EAT, BUT THERE IS SO MJCH
MORE. HERE ARE SOVE REASONS WHY TREES SHOULD BE A STAPLE I N YOUR LAND SCAPI NG
1. A TREE CAN ABSCRB AS MJUCH AS 48 POUNDS OF CARBON DI OXI DE EACH YEAR AND CAN
SEQUESTER 1 TON OF CARBON DI OXIDE BY THE TIME I T REACHES 40 YEAR OLD. IN
ADDI TI ON, TREES ABSORB CDORS AND POLLUTANT GASES SUCH AS NI TROGEN OXI DES,
AMVONI A, SULFER DI OXI DE AND OZONE AND FI LTER PARTI CULATES OQUT OF THE Al R BY
TRAPPI NG THEM ON THEI R LEAVES AND BARK. 2. A TREES ROOT SYSTEM BI NDS THE SO L
AND | TS LEAVES PROVI DE A BARRI ER TO THE W ND AND RAI N THUS PREVENTI NG SO L
ERCSI ON. 3. TREES THAT ARE PLANTED AT STRATEG C PO NTS I N A NEI GHBORHOOD OR
ARCUND OUR CAMPUS CAN ABATE MAJOR NO SE. THIS | S ESPECI ALLY NICE | F YQU LI VE
NEAR A FREEVWAY AREA. 4. TREES CAN COOL A NEAR BY AREA BY UP TO 10 FAHRENHEI T BY
SHADI NG CAMPUS AND STREETS, BREAKI NG UP URBAN * ‘ HEAT | SLANDS * AND RELEASI NG
WATER VAPRO | NTO THE Al R THROUGH THEI R LEAVES. 5. MANY DRUGS THAT COVE FROM
PLANTS AND TREES HAVE BEEN REPLACED BY SYNTHETI C, THERE IS NO DENYI NG HOW
| MPORTANT THEY ARE VWHEN | T COVES TO MODERN MEDI Cl NE AND RESEARCH .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice- TWD DAYS NATI ONAL SEM NAR ON NATI ONAL EDUCATI ON
PCLI CY 2019 2. (bjectives of the Practice- To aware about inplenentation of NEP




in our educational system What are the new nornms and how this policy changes
our educational pattern. 3. The Context- Em nent Educationist fromdifferent
states, fromdifferent |evel different departnents were invited to deliver
their views on NEP. 4. The Practice- As we all know, Covt. of India wll
i ntroduce their New education policy soon. Its known as National Education
Policy, this policy will change entire education pattern system This policy
ainms to globalized the pre-primary education by 2025 and provi de foundati onal
literacy for all by 2025. In June 2019 484 pages draft were released after that
suggestion fromentire country were send before finalized it. This policy
contributes directly to transformi ng our nation sustainably into an equitable
vi brant know edge society. 5. Problens Encountered and Resources Required-

I nformati on broacher, Sem nar proceeding with | SBN no-978-93-89298-47-5. 1
Title of the Practice-NATI ONAL CADET CORE 2. (bjectives of the Practice- In
sessi on 2019-20, SSW introduced with NCC 39 UP BN, Khurja, Bulandshahr, having
50 Seats for C certificates, soon College wll get seats for B certificates.
NCC having a notto of “Unity Decipline” 12th CAC neeting held on 12 Cct 1980.
3. The Context- The NCC is a responsive, |learning and continuously evol ving
organi zation. Its activity is guided by certain core values that we endeavour
toinstill anong all ranks of the NCC. These include the follow ng: a. A sense
of patriotic commtnment to encourage cadets to contribute to national
devel opnment. b. Respect for diversities in religion, |anguage, culture,
ethnicity, life style and habitat to instill a sense of National unity and
soci al cohesion. c. Abiding commtnent to | earn and adhere to the norns and
val ues enshrined in the Indian Constitution. d. Understanding the value of a
just and inpartial exercise of authority. e. Ability to participate in
communi ty devel opnment and ot her social programme. f. A healthy life style free
of substance abuse and ot her unhealthy practices. g. Sensitivity to the needs
of poor and socially disadvantaged fellow citizens. h. Inculcating habits of
restraint and sel f-awareness. i. Understanding the val ues of honesty,
trut hful ness, self-sacrifice, perseverance and hard work. j. Respect for
know edge, wi sdom and the power of ideas.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ssnvcllg.com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

An environnent that facilitates individual conmtnent to student academ c
success in a environment that values plurality and community. According to the
new education policy, along with the know edge of the students, they al so pay
attention to their health and skill devel opnent and connect the knowl edge with

their real |ife. Different student have different cognitive abilities and

| earning styles, which is why they think and behave differently and al so do
anal ysis differently and take decisions accordingly. W need to know the
| earni ng needs of children before providing themw th | earning experience, only
then we use different types of |earning objectives for the students. Those
students who cannot go on excursion study tour should be shown the scenes on
which the lesion is being studied through projector, laptop or snart class. So
that the child does not feel boring in his studies with pleasure. Through group
di scussi on we provide opportunities to the students based on their text book.

So that the child understands his | esson through his experiences with each
other. At the sane tinme, the child not thinks about his own | earning process,
but also realize howto do better next tinme, and will also try to inprove his

| earni ng processes. By making the | esson interestingly through the nmedi um of
pl ays, we create curiosity in the students to know the informtion/know edge



https://ssmvcllg.com/

about the |l esson. W think about what the child can do and cannot do. W
conduct studies keeping in mnd that through which nmedium students find it nore
interestingly to teach/learn so that the students will be active to achieve
their goals. Both the students and the teacher are determined to achieve their
goals. For which definitely the teacher keeps on naking sone adjustnents and
changes in his studies to neet the needs of the students. That’'s why our
education policy is to believe in inparting education considering the child as
the center for the all-round devel opnent of the students.

Provide the weblink of the institution

https://ssnvcllg.com

8.Future Plans of Actions for Next Academic Year

Preparedness for inplenentation of NEP 2020. as new education policy changes
structure of education, therefore we try to prepare flexible policy for better
i mpl ementai on of policy that will help for students coll ege. To conduct awareness
program for NEP. ? Training programfor Teachi ng Non-teaching staff. teaching non
teaching staff are backbone of any educational institute. Future of any institute
depend on how skill their teaching non teaching staff. Therefore college will try
to organi ze skill devel opnent programli ke FDP, PDP for staff non teaching. ?
Enrichment of IT infrastructure. as College is situated in Sem urban area, its
hard to fulfill all IT facility in canpus. SSM/ develop IT facility broadband
sanrt classroom ? Organi zation of prograns on- Skill devel opnment, Cross cutting
i ssues, Canpus Pl acenents, Organize prograns to devel op | eadershi p anpong
students.
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