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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SHYAMLAL SARASWATI MAHAVI DYALAYA

Name of the head of the Institution

Dr. A K Sharma

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05732240003
Mobile no. 9258321276

Registered Email

princi pal @smvcl | g.com

Alternate Email

naac@smvcl | g. com

Address Raj j u Bhai ya Saraswati Vi har Shikar pur,
Bul andshahr (U. P) 203395

City/Town Bul andshahr

State/UT Uttar pradesh

Pincode 203395




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Bhi m Si ngh

Phone no/Alternate Phone no.

05732240003

Mobile no.

8445785289

Registered Email

i gac@snvcl | g. com

Alternate Email

naac@smvcl | g. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ssnvcllg.com agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ssnvcllg.com additional -
i nf ormati on/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B 2.77 2011 30- Nov- 2011 29- Nov- 2016
6. Date of Establishment of IQAC 05-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Preparati on O Academ c
Pl an & Mai nt enance of

20-Jul - 2018 8



https://ssmvcllg.com/aqar/
https://ssmvcllg.com/additional-information/
https://ssmvcllg.com/additional-information/

Quality as per NAAC
par aneters

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil nil 2019 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Devel opnent application of quality parameters for the various academ c

adm nistrative activities of the institute. Done To determ ne the significance
quality or value of assessnment. In Process Mtivation to faculty non teaching
staff. Done Mtivation for advance slow | earners. Done Inclusivity with
diversity. In Process

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImUwd2lNRGpkQk1SK3ZHWlF3dVBoRmc9PSIsInZhbHVlIjoiL1k0YmM0SVFYSDBJUXMyV3BxVFZBRnhKVzZBNDNoOHhxSTRlTzVhdkNueENoVFFsNWhtTU4zSlFZSzZ0QVFkZVI0cTNqZDl2VVdUOExnaFpDWlAxZHFWL0VJaUdBTnQxTzVoaHRNOHdTMlE9IiwibWFjIjoiZDkyMDdjNzU0OWNkZjVmNDA5M2NhMjUyZjc4NmMzN2EyMDBhNGM3YzYwOWEwNDdiNWE1Y2M2ZWYxNWRkYzgyZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdwRE15R3JGaTFpdVExR2cxVjI4M3c9PSIsInZhbHVlIjoibERtcmJUamtaNWMyM1VMYXJCajh1S21sbmE0NDJYY3pkNllUU1RoeDJzZG9XWkl4RDgySHhwZ0IycHAxQzZlTEpIMzltOXlidDRJd0dCTnR4aEJqdHc9PSIsIm1hYyI6IjhlODA5MzU5NDI0NzhjN2QwOGM2MjNhMzc0NDRhNjRkMDZhNzcxZDcwOWU0OWRmNTFlNzY3YjliMDZjZTEzMWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVpMVd0TW1nOFkxalRQNGJ6cFk3b1E9PSIsInZhbHVlIjoiYk93UURHV2ZMTk0za3V6aXVrTWM1NTlFeHlMYmRLekpYUVJyMkxLbVZsak50YU1oREFtSkZ3S2tyOHhwdEgvdmNzRmgrWm5ZRC84Z2Nmc0E4UlZpcWc9PSIsIm1hYyI6ImFiMzU5MzYzZTY3NWY2ZDhmMGE0YmY5Y2NjZmY1YWQxNWYzOWQyNTg0ZjUyMzdkMWNkMDAxM2M3ZWRkN2M2YWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllnVG1SZ09uRS93em5TdEVEY1lNa3c9PSIsInZhbHVlIjoiZWhYaGxiMExMWWcwR2c5SFM2RW9GaWdGQUhHaytMUnpETXRGTzNWUDdETklZTnN2SnlBRHZlZzdlelFYVW1EZE1COVN4NUlRMDlHcmpub1UwT0NYd1E9PSIsIm1hYyI6IjZlNzg3MzkwNmFkZmRhZWI1ZmY4MWNjZjk4YTQxZGQ2YzIwOWFmMTc0NDE2MDRhMDg3NDA3OTRkNTc5NmZhMmUiLCJ0YWciOiIifQ==

Devel opnent application of quality
paraneters for the various academ c
adm ni strative activities of the
institute

Partially Achieve

To determine the significance quality Achi eved
or val ue of assessnent

Motivation to faculty non teaching Achi eved
staff

Motivation for advance slow | earners Achi eved

Inclusivity with diversity

Process start

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Managenent Conmittee 01- May- 2023
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2023
Date of Submission 13- Feb- 2023
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

and docunent ed process.

depart nent al

students are formrural
i nnovati ve teachi ng,

chal k and bl ackboar d,

course outcones are deliberated upon.

nmeetings are conducted regularly for

The institution ensures effective curriculumdelivery through a well
The college is affiliated is CCS University,
follows its curriculum and acadenm c cal endar
curriculum focuses on holistic teaching and enhancing quality of education.
nmeetings plans the teaching | earning process and co-curricul ar
activities. Teaching-learning is student centric as a high percentage of the
area and conme from UP governnment school s.
creative pedagogi es are discussed and the program and
Teachi ng methods for effective delivery
| CT-teachi ng nmethod cl ass not es/ group-di scussi on.
pl anni ng and i nplenenting quality

Meerut and
Its mechanismfor delivery of

Di fferent



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9rVkd0aWthaURYR1NZbWFxdUN1Zmc9PSIsInZhbHVlIjoiWVpGQVI5YWh1NkVlOC9YQkhUdEpzVmVzTy80REFYaVJWUm1RdzhXUnQ3dHdzZ09aTzRQeVhlWlNSVEcrRUhiTzRVd0R1RkdaTTFSYWthRUR0SGVTR1E9PSIsIm1hYyI6Ijc0MTdlMWU4OGZlZDE5ZWU0M2E3ZGZlOTVlNjNiMzMyNDhmZGVkN2ZlZTFlZTlkYzVjZjEzMjc4YzFjOTliYjIiLCJ0YWciOiIifQ==

enhancenent steps. College regards effective delivery of curriculumas the nost
vital curricular aspect. The college follows the curriculum prescribed by our
faculty nmenbers and their sub-comittees substantially contributed to the
curricul um devel opnent. < | QAC and acadeni c planning conmittee plans the
acadeni c cal endar of the year and infornms the central tine table conmttee to
prepare a schedule. Curricular and co-curricular activities are planned in the
academ c cal endar to achieve the set outconmes. ¢ After conpletion of on-Iline
adm ssion process, all the program commences workl oad allotnment is done to al
the teachers as per their expertise and University guidelines. ¢« According to
the distribution of coursed, individual teachers prepare their lecture plan for
the entire theory and practical course. ¢ Result analysis of every course is
carried out and corrective neasures are suggested by I1QAC to inprove students,
performance renedi al sessions are conducted to inprove slow learner’s results
by clearing their fundanental concepts and question paper solving practice.
Fast | earners are pronoted to opt-different add on prograns to inprove their
skills required for enployability

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil ni | Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Soci ol ogy 01/ 07/ 2015
VA Hone sci ence 01/ 07/ 2006
VBC Mat hemat i cs 01/ 07/ 2004
VBC Chem sty 01/ 07/ 2004
BA H ndi, English, 01/ 07/ 2002
Sanskrit

BCom fi nance, econom cs, 01/ 07/ 2015

banki ng, account ancy,

mat hs.
BSc Bot any, Zool ocy, 01/ 07/ 2000
Chem stry, Physics,
Mat hemat i cs

BEd Pedagogy of School 01/ 07/ 2004

Subj ect's, Environnent

St udei s,
VEd Pre Service Inservice 13/ 10/ 2013
Teacher Educati on,
Conpar ati ve educati on,
Academ ¢ Witing,




Gui dance Couns

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

00 Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School Internship 143

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col |l ege obtain structured feedback from students, Faculty. Alumi of the
curriculumto enhance and support |earning opportunities. The Feedback is

anal ysed and the areas of concern that energe are addressed by taking up

rel evant nmeasures after a series of reflections at the school and depart nent

| evel . Participatory curriculum processes serve to strengthen teaching | earning
and taki ng each stakehol der group on board during the curricul um devel opnent
process. Leads to an inclusive, Practical and that neets the needs of the

di verse range of students. Feedback from Students Action Taken Students in
their feedback suggested that curricul um should have nore no. of enployability
and entrepreneurship Oriented Course. Action Taking cogni ze of the needs and
concerns of students reading enployability options nore courses focusing on
enpl oyability have been included in the syllabi. Students enphasized that nore
i ndustry, skills, Comrunication skills and soft skills based courses should be
i ncl uded. Action Syllabi of different prograns have been restructured to
accommodat e nore of such course. Students have suggested that the progranes
shoul d be nore inclusive and flexible which can enable themto pursue course of
their intrest. Action CBSC has been inplanted in PG and UG Progranms enabling
the students to choose el ective Subjects as per their needs and intrest.
Students have felt the need for nore hands on and practical conponent in the
curriculum based on nodern techniques for skill enhancenment Action Such needs
changes have been incorporated to ensure based conmponent in the curricul um
Efforts have al so been nade to strengthen the infrastructure support for the
sanme. The students suggested strengthening the Library Laboratories and




hi gher

cour se.

enabl ed. Curricul ar
Action Curricul ar

instrunentation faciite3s to enhance curriculumdelivery. Action College is
strengthening the instrunentation facilities upgrading lab facilities.
Feedback Action Taken Teachers requested for enhancing infrastructure in
support of curriculumdelivery. Action Concerns have been shared with the
authority and efforts have been nmade to i nprove the sane Better
to online search engines for scientific literature and teachi ng resources.
Action Library facility have been inproved and availability of
revi sion should be done to introduce nore skil
have been revised to include nore skil

Teachers

access

renote access is

based
based cour se.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Ni |l 140 Nill 95
BCom Nill 80 Nill 66
BSc Mat hs/ Bi o 240 Nill 227
BCA Nill 60 Nill 39
BSc Bio 60 Nill 27
Technol ogy
VA Soci ol ogy 60 Nill 48
VA Honme Sci ence 40 Nill 10
BEd Ni |l 200 Nill 145
VSc Bi o 60 Nill 6
Technol ogy
VBc Chemi stry/ 90 Nill 55
Mat hs
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 599 126 92 14 106

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
106 30 5 5 0 5

No file upl oaded.




No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Each teacher is assigned around 25-30 students for the complete duration of their study. ¢ the college organized
a meeting with students at least ones a month to discuss resolve various problems. « The mentors encourage
the students to participate in co-curricular and extracurricular activities and sports. » Their academic performance
and other activities are all recorded. « The mentors also keep in touch with the parents/ guardians on their
attendance, test performance, fee payment, examinations etc on weekly basis « The mentors also counsel the
students in need of emotional problems. « When the students face any problem in any department/college either
with the staff or work completion the mentors speak with the respective staff and sorts out the problem. ¢
Mentors take special care of weak students, in study doubts etc. « Chief Mentor of department takes the
progress of counselling of students by mentors. ¢ Students problems are discussed with the departmental heads,
other faculties and necessary action taken to solve it. Students undergo various problems of stress- personal,
academic, physical, mental. Students are newin professional course faces a lot of stress, specially hostel
students who are away from family for the first time. Students from educationally weak background feel complex
and hesitations in class and unable to perform well due to inhibitions. Statistics reveal increasing number of
suicides and dropouts. Considering the student-teacher ratio in classrooms, it is difficult at times to give personal
attention to students in class. One solution therefore is a ‘Mentor’ who can form the bond with students in the
true sense. Mentoring is required for students to achieve emotional stability and to promote clarity in thinking and
decision making for overall progress.

Number of students enrolled in the
institution

1346

Number of fulltime teachers Mentor : Mentee Ratio

106 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

91

106

0

Nill

25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill nil Nl Ni |l
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
Nill 00 Nill Nill Nill

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e The academ c cal endar in very useful docunent which contains the tentative
dates of internal and external senester exam nations, co-curricular and extra-
curricular activities and of termand vocation period, to guide the teachers




and students. C.C.S. U /S S MV. uploads the annual cal endar at the begi nning of
every academ c year on its website with broad details of major academ c events
* In accordance with these details, our institution’s acadenic cal endar is
prepared by Academi c planning conmittee and institution has a vibrant culture
of instilling inquisitiveness and scientific tenper anong the students through
nunber of activities which are declared in advance to the students through the
academ c cal endar. The heads of departnents conducts the nmeetings to distribute
wor kl oad, allot subjects, plan the activities of departnent and to review the
conpet ed syl labus. The principal nonitors the effective inplenentation of the
cal endar through formal neetings with heads of departnment and if necessary
i nformal discussion with faculty Preparation by all departnents —  The tine
table is prepared by respective departnents. ¢ The tinme tables are displayed on
the Notice board and al so upl oaded on the college website. ¢ Periodic
assessnent of curriculumdelivery is conducted by I QAC t hrough HODs. ¢ The
faculty engages extra periods and practical as and when necessary and nai ntains
their records. Laboratories — There is optinmumutilization of equi pped
| aboratories for curriculumdelivery of practical.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Curricular Planning and I nplenentation ¢ | QAC and academi ¢ planning conmittee
pl ans the academ c cal endar of the year and inforns the central tine table
committee to prepare a schedule. Curricular and co-curricular activities are
pl anned in the academ c cal endar to achieve the set outconmes. ¢ After
conmpl etion of on-line adm ssion process, all the program comences wor kl oad

allotment is done to all the teachers as per their expertise and University
gui delines. ¢ According to the distribution of coursed, individual teachers
prepare their lecture plan for the entire theory and practical course. ¢ Result

anal ysis of every course is carried out and corrective neasures are suggested
by 1QAC to inprove students, performance renedi al sessions are conducted to
inprove slow learner’s results by clearing their fundanental concepts and
guestion paper solving practice. Fast learners are pronoted to opt-different
add on prograns to inprove their skills required for enployability. The
institution ensures effective curriculumdelivery through a well planned and
docunent ed process. The college is affiliated is CCS University, Meerut and
follows its curriculum and acadeni c cal endar. Its nechanismfor delivery of
curricul um focuses on holistic teaching and enhancing quality of education. The
departnental neetings plans the teaching | earning process and co-curricul ar
activities. Teaching-learning is student centric as a high percentage of the
students are formrural area and conme from UP governnent schools. Different
i nnovati ve teaching, creative pedagogi es are discussed and the program and
course outcones are deliberated upon. Teaching nethods for effective delivery
chal k and bl ackboard, |CT-teachi ng met hod cl ass not es/ group-di scussi on

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ssnwcl | g.con courses/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA Ni Il 48 47 97.9



https://ssmvcllg.com/courses/

Nill BCom Nl 32 32 100
Nill BEd NIl 143 143 100
Nill MA soci ol ogy 13 13 100
Nill MA home 6 6 100
sci ence
Nill MSc mat hs 41 41 100
Nill MsSc chem stry 17 17 100
Nill V5c bi o tech 4 4 100
Ni |l BCA Nill 30 30 100
Nill BEd Nl 143 143 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ssnvcll g. cond naac/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Research Educati on 03/ 12/ 2018
Met hodol ogy

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://ssmvcllg.com/naac/

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Chemi stry 8 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Chem stry 1
BCA 1
Educati on 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
PHYTOREM | NTERNAT 2018 Nill Ni Tl Nl
EDI ATI ON |Kushammder | ONAL
OF HEAVY |Si ngh, Neer [JOURNAL OF
METAL aj kumar CURRENT
NI CKEL Sangeet a RESEARCH
(NI') CONTA| Agarwal IN LI FE
M NATED and J. P. SCl ENCE
SO L USI NG si ngh
Dl FFERENT
AVENDVENTS
AND
Dl FFERENT
SPECI ES OF
BRASSI CA
PHYTOEXT | NTERNAT 2018 Nill Nill Nill
RACTI ON  |Kushamder | ONAL
HEAVY Si ngh, Neer |JOURNAL OF
METAL ZINC| aj kumar CURRENT
(Zn) FROM | Sangeeta RESEARCH
A CONTAM N | Agarwal , IN LI FE
ATED SO L Anki ta SCl ENCE
USI NG Bhar dwaj
DI FFERENT | and Reshu
AMENDVENTS | Bhar dwaj
AND
Dl FFERENT
SPECI ES OF




BRASSI CA

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Semi
nar s/ Wor kshops

Ni Il

3

Nill

Nill

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS Vill Fatehgarh 5 50
NSS Road safety Shi kar pur 7 100
Canpai gn
NSS 1 day canp SSW Canpus 1 100

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awardi

ng Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such

agency activites activites

NSS vi |l Awar eness 5 50

Fat ehgar h Pr ogr am
NSS Road Shi kar pur Road safety 7 100
saf ety Campai gn
NSS 1 day SSW canpus Cl eaness 1 100
canp

No file upl oaded.

3.5 - Collaborations




3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 6 Nill 1
Facul ty and 45 Nill 1
St udent Exchange

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

16. 12 20

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Sem nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Techlib Partially 7 2010

4.2.2 — Library Services




Library Existing Newly Added Total
Service Type
Text 16963 Nill 79 Nill 17042 Nill
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 2 1 0 0 5 13 5 0
g
Added 0 0 0 0 0 0 0 0
Tot al 60 2 1 0 0 5 13 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Online E content

https://nlist.inflibnet.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

130 111.7 Nill Ni |l

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facility and Acadenmic facility:- 1. Laboratories Policies for
Mai nt enance Required Material |ike Chemicals and instrunents provided by
Managenent tinme to tine after demanding. Stabilizers/Inverters are used for
Instrunments. Regul ar servicing and mai ntenance is carried out for the
Instrunments. Calibration of Instrunments is done tinme to tine. Service engineers
from manuf acturing conpani es and | ocal Technicians are called for the repairing
for Lab Instrunents. Al Labs has Lab Assistants and Peons for proper
Mai nt enance and C eaning of Labs. Policies for Utilization Practical batches



https://nlist.inflibnet.ac.in/

are prepared so as to give hands-on experience to all the students. 2.Library
Policies for Maintenance Libraries dusting and cleaning is done regularly by
Li brary Attendant. Pest control is carried out so as to increase the life of
val uabl e resources of the library. Furniture and fixtures are repaired as per
the requirement. Library has sone plants also for green Environnent. Policies
for UWilization Library is kept open during college hours for the benefit of
the students. Qualified staff is appointed in the library to guide and hel p of
students and staff. 3.Sports facility Policies for Mintenance Regul ar
mai nt enance is carried out for sports equi prent and sport nmaterial. Policies
for Uilization Sport material is issued to students as per the schedule. For
Inter-coll egiate conpetitions sport material is issued to the student for the
peri od of the conpetition. 4. Conputers Policies for Mintenance Regul ar
dusting and cleaning is done. Furniture and fixtures are repaired as per the
requirement. Policies for Uilization Avail able conputers are distributed in
departnents, office and library and for adm nistrative work as per the
requi renent and | oad of the work. 5. C assroons Policies for Mintenance
Regul ar cl eaning and nmai ntenance is carried out so as to provide an effective
| earning environnent to the students. Regular nonitoring and repair of
electrical and fixtures is done. Policies for Utilization Tinetable is designed
in such a way that there is maxinumutilization of infrastructure and
classroons. O her Facilities « Required repair work of furniture and fixtures
(including electrical appliances Iike Fan, A C., CCTV, Water R O, Cenerators,
Sound systemetc). ¢ Maintenance and Painting of Building / Infrastructure are
done as per requirenment. ¢ C eaning, maintenance and replacenent of resins of
water filters is done regularly. ¢ Experts and technicians visit as per need
for mai ntenance of printers and copiers. Wirk like cartilage refill and toner
change is done as per need. ¢ Channels used to flow away rai nwater are cl eaned
before the rainy season so as to avoid excess accurul ation of rainwater in the
canpus. ¢ Parking is maintained for systematic parking of vehicles.

e Refilling
of formalin is done for long term preservation of biological specinmens. ¢« The
sound systens are mmintained and repaired as and when required. ¢ Optical

systems of mcroscopes are regularly cleaned with proper solvents. ¢ Playground
cleaning is al so mai ntai ned by Physical Departnent. ¢ Sufficient C eaning Staff
is available for Cleaning the Coll ege Canpus Area.

https://ssmvcllg.com/additional-information/

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Rebate for 348 1001500
frominstitution Econom cal | y Weak

Fi nanci al Support
from QG her Sources

a) Nati onal UP Govt 60 691660
Schol ar shi p
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved



https://ssmvcllg.com/additional-information/

Soft Skil | 15/ 11/ 2018 31 Nill
Life Skill (Yoga) 21/ 06/ 2019 29 Nill
Life Skill 24/ 11/ 2018 14 Nill
(Heal th Hygi ene)
| CT wor kshop 06/ 09/ 2018 117 Nill
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Career Qpp 90 Nl Nill Nill
ortunities
for UG PG
2018 47 Nill Nill Nill
Preparation
of Pl acenent
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 28 B. A/ BCA Nill Nill 28

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

6




No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
100m Hurdl e State 4
400m Hurdl e State 2
Hanmer Thr ow Uni versity 2
400m Hurdl e Uni versity 6

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Every Year the College conducts Sports activities and All courses have C ass
Representatives (CR) for each class, NSS Representatives noni nated by students
along with faculty nmenbers and Head of the Departnent. Students al so have a
strong representation in various related to subject presentations, seninars,
cultural activities and sports activities, NSS Canp, Chart Model
representation, Poster conpetition Slogan conpetition, H ndi Divas, Sri Nivas
Ramanuj am Jayanti, Khana Khaj ana, |ndian Constitution. Students al so organize
and cel ebrate certain special events |ike Teachers day cel ebration, National
Sci ence Day, Yoga day, Plantations and other prograns. The participation in
activities enhances their Assignnments, Quiz, Wrkshops, Presentations,
sem nars, Magazine and buil ds confidence in each student.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




M ssi on:

st andar ds,

Shyam al Sar aswat i

education that fosters intellectual
growth in students and enpowers themto contribute positively to society.

To provide quality education to students from di verse backgrounds and
and val ues necessary for success in

We strive to create an inclusive |earning environnent
and col |l aboration and prepares students

W are conmitted to naintaining high academ c

equip themw th the know edge,
their chosen careers.

t hat pronotes innovation,

to neet future chall enges.
pronoting research and innovati on,

personal and professional growmh to all

integrating traditional

students exploring their creative potential
entrepreneurship and critical
wor k and core val ues of gender
them socially responsible citizens.
adapt better to the changi ng gl obal

opportunities.
sections of society. To maintain and pronote quality,

sustainability in governance.

Mahavi dyal aya- Vision: To be a leading institution of higher
curiosity, critical

skills,

creativity,

our stakehol ders. Inport education of

the hi ghest standards through val ue based holistic teaching and | earning by
and innovative practices.

t hi nki ng.

equity, human rights ecology in order to make

Equi p students with the skills needed to
scenari o and gain access to nultiple career

Provi de inclusive education by making it accessible to all

t hi nki ng, and personal

and providing opportunities for

Create a platformfor
and nurturing the spirit of
I ncul cate the strong belief in hard

transparency, conpliance

6.1.2 — Does the institution have a Management Information System (MIS)?

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)

Strategy Type

Details

Curri cul um Devel opnent

Curricul um provided by CCS University
followed by institute. For better

i mpl ementati on SSMV col | ege curricul um
is divided into Annual to Wakly

di stribution different nethodol ogy use
for inplenentation.

6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Fi nance and Accounts Conput eri zed fee slip provided to
students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher Name of conference/
workshop attended |professional body for

for which financial which membership
support provided fee is provided

Name of the Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative

development training

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching




programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Loan Facility Loan Facility Fee Concessi on

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution Conducts internal and external audits regularly. Auditing is the
i mportant part of college. In shyamlal saraswati Mahavi dhyalay the audit is
done annually by the finance departnent of college. Internal and externa
audits are conducted regularly. Internal auditor is appointed by parent
soci ety. The purpose of internal audit is to provide am objective source of
information to the managenent with a viewto the efficient conduct of
activities of the college safe guarding arrests, Preventing and detecting
frauds and unlawful activities, conpleteness of accuracy of financial records
and tinely preparation of financial statenent. Internal auditions checks. 1
Al'l receipts and Paynment vouchers. 2 Books, / Labratory equi pnent and ot her
materials are purchased at |east price taking proper quotations collected for
the parties. The extemal audition is appointed by the college to perform
auditers of the financial statement of the college. The financial record are
audited by qualified chartered account at the end of each financial year. The
financial records are certified ie income and expenditures, balance sheet and
notes on accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated




No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Col | ege
Managenent and
| QAC
Admi ni strative Yes CA Yes Col | ege
Managenent
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
No Data Entered/ Not Applicable !!!
6.5.3 — Development programmes for support staff (at least three)
No Data Entered/ Not Applicable !!!
6.5.4 — Post Accreditation initiative(s) (mention at least three)
No Data Entered/ Not Applicable !!!
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Meeting of 03/ 09/ 2018 03/ 09/ 2018 15 0

cel |

Wonen Gi evance

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

expensi ve and har nf ul

Exploring alternate sources of energy is the need of our college conventional
energy sources are limted,
col l ege has understood its responsibility about

to the environnent. Qur

nati on towards usage of




alternate energy sources and applying the energy conservati on neasures at the
Institute level.For efficient use of energy, the college has noved to LED based
lighting. The sinple fact is that LEDs bul bs use 75 |l ess energy with conpari son
to incandescent lighting. Another advantage of LEDs is the “hassle factor.”
LEDs | ast a lot longer than a regular bulb. Apart fromlighting, the college is
usi ng high BEE rating appliances such as fans, wire etc. to stop energy
wast age.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 7
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct 01/ 08/ 2018 The Principal can
i npose fine, suspension
or expul sion on any
student who is found
i ndul ging in such
m sconduct as listed
bel ow. Viol ation of
discipline in the canpus
will not tolerated at
all. 1. (a) Any act of
raggi ng in the canpus
will be severely deat
with. Ragging inplies
harassnment / physical on
mental torture to another
student by student or a
group of students (b) Any
body found guilty of
writing obscenities/dirty
wor ds on bl ack board,
wal | or furniture. (c)
Aimessly loitering in
the verandas, raining
noi se on attenpts to
di sturb classes. (d)
Snoki ng on taking of
durgs/al cohol etc. In the
campus of college. (e)
Any attenpt to danmage the
furniture on any property




in the canpus. (f)
Bri ngi ng unwant ed outsi de
el enent s/ persons to the
campus . (g) Playing in
the ground w thout the
perm ssion of the
principle. (h) Posting
posters on the walls or
on the Notice Board
wi t hout principle
perm ssi on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity

Duration From Duration To

No Data Entered/ Not Applicable !!!

Number of participants

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? GREEN CAMPUS | NI TI ATI VES OUR COLLEGE APPRAI SE | T MOVENTOUR | N | MPLEMENTI NG
GREEN CONCEPTS IN THE CAMPUS. OUR CCOLLEGE BELI EVE | N EDUCATI ON COVBI NED W TH
ENVI RONVENTAL FRI ENDLY PRACTI CE TO PROMOTE | MPERI SHABLE DEVELOPMENT. THE

| NFRASTRUCTURE AND CAPABI LI TY AVAI LABLE ON CAMPUS ARE THE VERY BEST. THE SSW
CAVPUS EXTENTS OVER GOOD (I N SQ M)

IN A SPACI QUS, NO SE FREE, CLEAN GREEN ZONE
AND SERENE ATMOSPHERE PERFECTLY SUI TED FOR PROFESSI ONAL AND TRADI TI ONAL
EDUCATI ON.

IT 1S A ABSOLUTELY SELF- CONTAI NED CAMPUS COVPRI SI NG EVERYTHI NG THAT
STUDENTS ON CAMPUS WOULD EVER REQUI RE THOUGH | MPLEMENTI NG GREEN | NI Tl ATI VES ARE
CHALLENG NG AND REQUI RE DETERM NATI ON AND A LONG TERM COVM TMENT. QUR COLLECGE

'S TAKING I NI TI ATIVES I N THE RI GAT DI RECTI ON. THE FOLLOW NG GUI DELI NE TO GROW
GREEN CAMPUS: -

? ENCOURAGE REUSABLE WATER BOTTLES ? SET OUT DI STI NCT
RECEPTACLES FOR TRASH AND RECYLI NG ? | NVEST | N CLEAN ENERGY ? GROMN A CAMPUS

GARDEN ? RESTRI CTED ENTRY OF AUTOMOBI LES TO PREVENT HUGE VEHI CLES FROM

ACCDENTLY ENTERI NG THE CAMPUS, QOUR | NSTI TUTI ON ESTABLI SHED A RESTRI CTI ON ON
AUTOMOBI LE ADM SSI ON. OUR COLLEGE HAS A TRANSPORT FACI LI'Y FOR STAFF. TH S

I NI TI ATI VE HELPS I N REDUCI NG POLLUTI ON AND CONSUMPTI ON OF PETRCL. OUR COLLEGE
HAD PROVI DE RESTRI CTI ON FOR ENTRY OF AUTOMOBI LES. QOUR | NSTI TUTI ON HAS A BI G
GATE FOR VEHI CLES, WHICH IS TO BE OPENED DAILY ONLY DURI NG ENTRY OF VEH CLES
AND HAS A SVALL ENTRY FOR PEDESTRIANS. WTH THI'S TYPE OF FACILITY THERE | S NO

CHANCE OF ACCI DENTAL ENTRY OF LARGE VEHI CLES IN THE CAMPUS W TH THESE
PEDESTRI AN FRI ENDLY PATHWAYS.

? THE ENTRY OF STUDENTS VEHI CLES | S STRI CTLY
RESTRI CTED | NSI DE THE CAMPUS. STUDENTS WHO ARE COVPUTI NG BY THEI R OMN VEHI CLES

ARE | NSTRUCTED TO PARK IN THE PARKI NG SLOT QUTSI DE. THE COLLEGE CAMPUS | NSI DE
CAMPUS PARKI NG SLOT ARE AVAI LABLE ONLY TO THE SATFF AND NON TEACHI NG STAFF OF
THE COLLECGE VEH CLES ARE RSTRI CTED BYOND 100 METER FROM THE ENTRAENCE, THERE
ARE RELATED GUI DELI NE FOR RESTRI CT ENTRY OF AUTOM BLE. 1. STUDENTS ACTI VI TI ES

SHOULD BE SUPERVI SE BY A COMWM TTEE CHAI RED BY HEAD OF DI SCI PLI NE COVM TTEEE AND
COW TTEE MEMBERS. 2. ALL STUDENT HAVE TO WEAR THERE |

CARDS | N COLLEGE CAMPUS.
3. STUDENT AND OTHER SATFF OF COLLEGE W LL BE ALLOWED ONLY UPTO DESI GNATED
PARKI NG AREA. | F ANY STUDENT W LL NOT FOLLOW THI S | NSTRUCTI ON, THE DI SCI PI LI NE

COMWM TTEE OF OUR COLLEGE CAVMPUS W LL FI NE CHARGED BY EVERY STUDENT. 4. NO TYPE
OF VEH CLES SHCOULD BE USED | NSI DE AREA OF COLLEGE CAMPUS. 5. ENTRY BEYOND THAT
PO NTS IS STRI CTLY PROHI Bl TED.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice- Awareness Program Conducted by NSS 2. bjectives of
the Practice- NSS organizes a residenti al

seven day canp in nearby adopted




village and several activities were carried out by NSS vol unteers addressing
soci al issues awareness. 3. The Context- Well-structured outreach and extension
activities develop skills in students that can significantly contribute to
their overall devel opnent. 4. The Practice-In this unprecedented time, we are
addressing the crucial issue of environnmental pollution and what is the role as
a responsible citizen to mtigate the problem Besides awareness prograns we
are taking efforts to maintain a sustainable environment with plantation drive
and appreciating connectedness with the environnment and taking steps to revive
| ocal natural resources. Ceanliness, Plantation, Pulse Polio Abhiyan, Voter
Awar eness, Shrandan, Social interaction,Beti Bacho Beti Padhao Environmental
awar eness All above follow ng activities have positively inpact on the students
and it devel oped student self confidence, comunity relationship, |eadership
skill and comruni cation skill of students. It also helped in cultivating hidden
personality of students and created awareness anong students. 6. Problens
Encount ered and Resources Required- As the programwas conducted in Rural area
where Literacy |level low, internet speed, Govt prograns infornmation were not
aware about it. It is difficult to provide know edge themin few days. ? 1.
Title of the Practice- GREEN CAMPUS | NI TI ATIVES ? 2. (bjectives of the
Practi ce- ENCOURAGE REUSABLE WATER BOTTLES ? SET OUT DI STI NCT RECEPTACLES FOR
TRASH AND RECYLI NG ? | NVEST I N CLEAN ENERGY ? GROMN A CAMPUS GARDEN 3. The
Cont ext OUR COLLEGE APPRAISE | T MOVENTOUR | N | MPLEMENTI NG GREEN CONCEPTS I N THE
CAVMPUS. OUR COLLEGE BELI EVE | N EDUCATI ON COVBI NED W TH ENVI RONVENTAL FRI ENDLY
PRACTI CE TO PROMOTE | MPERI SHABLE DEVELOPMENT. THE | NFRASTRUCTURE AND CAPABI LI TY
AVAI LABLE ON CAMPUS ARE THE VERY BEST. THE SSMV CAMPUS EXTENTS OVER GOOD (I N
SQ M) IN A SPACI QUS, NO SE FREE, CLEAN GREEN ZONE AND SERENE ATMOSPHERE
PERFECTLY SU TED FOR PROFESSI ONAL AND TRADI TI ONAL EDUCATION. I T IS A ABSOLUTELY
SELF- CONTAI NED CAMPUS COWVPRI SI NG EVERYTHI NG THAT STUDENTS ON CAMPUS WOULD EVER
REQUI RE THOUGH | MPLEMVENTI NG GREEN | NI TI ATI VES ARE CHALLENG NG AND REQUI RE
DETERM NATI ON AND A LONG TERM COVM TMENT. OUR COLLEGE |I'S TAKING I NI TI ATI VES I N
THE RI GHT DIRECTION. ? 4. The Practice- GU DELINES 1. STUDENTS ACTI VI TI ES
SHOULD BE SUPERVI SE BY A COMM TTEE CHAI RED BY HEAD OF DI SCI PLI NE COVM TTEEE AND
COW TTEE MEMBERS. 2. ALL STUDENT HAVE TO WEAR THERE | CARDS | N COLLEGE CAMPUS.
3. STUDENT AND OTHER SATFF OF COLLEGE W LL BE ALLOWED ONLY UPTO DESI GNATED
PARKI NG AREA. | F ANY STUDENT W LL NOT FOLLOW TH S | NSTRUCTI ON, THE DI SCI PI LI NE
COW TTEE OF OUR COLLEGE CAMPUS W LL FI NE CHARGED BY EVERY STUDENT. 4. NO TYPE
OF VEHI CLES SHOULD BE USED | NSI DE AREA OF COLLEGE CAMPUS. 5. ENTRY BEYOND THAT
PO NTS IS STRI CTLY PRCHI BI TED. 6. THE COLLEGE AUTHOARI TI ES MUST PROVI DE
SECURI TY FOR THE VEHI CLES PARKED I N THE AREA 7. CCTV CAMERAS W LL BE | NSTALLED
IN COMMON PLACE OF COLLEGE CAMPUS SUCH AS ENTRANCE EXIT GATE AND GROUND AREA OF
THE CAMPUS. 8. IN A COLLEGE CAMPUS APROX 1500 ABOVE STUDENTS. OUR COLLECGE
DI SCI LPLI NE COW TTEE W LL HELD A AWARENESS PROGRAM FOR ALL STUDENTS TO MJST
USES OF BYCLE. | T HELPS TO REDUCE POLLUTI ON OF COLLEGE ENVI RONMENT. 9. LIKE
BYCYCLE, SCOOTY SHOULD NOT BE PERM TTED I NSI DE THE COLLEGE CAMPUS. 10. SEPRATE
GUI DELI NES W LL BE | SSUED BY OUR COLLEGE DI SCI PLI NE COVW TTEE THROUGH THE
AWARENESS PROGRAM PRESENTATI ON AND WORKSHOPS ON RESTRI CTI ON OF AUTOMOBI LES.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ssnvcllg. com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

An environnent that facilitates individual conmtnment to student academ c
success in a environment that values plurality and community. According to the
new education policy, along with the know edge of the students, they al so pay
attention to their health and skill devel opnent and connect the know edge with



https://ssmvcllg.com/

their real life. Different student have different cognitive abilities and
| earning styles, which is why they think and behave differently and al so do
anal ysis differently and take decisions accordingly. W need to know the
| earni ng needs of children before providing themw th | earning experience, only
then we use different types of |earning objectives for the students. Those
students who cannot go on excursion study tour should be shown the scenes on
which the lesion is being studied through projector, laptop or smart class. So
that the child does not feel boring in his studies with pleasure. Through group
di scussi on we provide opportunities to the students based on their text book.
So that the child understands his | esson through his experiences with each
other. At the sane tinme, the child not thinks about his own | earning process,
but also realize howto do better next tinme, and will also try to inprove his
| earni ng processes. By naking the lesson interestingly through the nedi um of
pl ays, we create curiosity in the students to know the information/know edge
about the lesson. W think about what the child can do and cannot do. W
conduct studies keeping in mnd that through which nedium students find it nore
interestingly to teach/learn so that the students will be active to achieve
their goals. Both the students and the teacher are determ ned to achieve their
goal s. For which definitely the teacher keeps on maeki ng sone adjustnents and
changes in his studies to neet the needs of the students. That’'s why our
education policy is to believe in inparting education considering the child as
the center for the all-round devel opnment of the students.

Provide the weblink of the institution

https://ssnvecllg. com

8.Future Plans of Actions for Next Academic Year

Prepar edness for inplenmentation of NEP 2020. as new education policy changes
structure of education, therefore we try to prepare flexible policy for better

i npl ementation of policy that will help for students college. ? Training program
for Teachi ng Non-teaching staff. teaching non teaching staff are backbone of any
educational institute. Future of any institute depend on how skill their teaching
non teaching staff. Therefore college will try to organize skill devel opnent
program | i ke FDP, PDP for staff non teaching. ? Enrichment of IT infrastructure.
as College is situated in Sem wurban area, its hard to fulfill all IT facility in
canmpus. SSMW develop IT facility broadband smart classroom ? Organi zation of
prograns on- Skill devel opnent, Cross cutting issues, Canpus Placenents, O ganize
prograns to devel op | eadershi p anong students. Organi ze national Sem nar.
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